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Center for Audit Quality JoinsInvestor and Business
Communitiesin Embradng The Aspen Principles
~~Prindples focused on increadng executive compensation accountbility
andadwanang longterm value creation~~

Washington, D.C. -- The Center for Audit Qudity (CAQ) announed today it has sSigned onto
thehistoric Aspen Prindples, agroundbreaking set of guddines focused on busness practices,
investment practices and thelong-term compdtitiveness of U.S. busness. The Center joinsan
influential groupof CEOs, busness organizations ingitutiond investors, labor unions corporate
lawyers, accountants and conaultants in suppoting these important prindples, formally titled

Q ongterm Value Creation: Guiding Prindplesfor Corporationsand Investors.O

Prompted by concernsaboutthe short-term pressures on publicly traded companies and rising
public sentiment againg executive compensation, the signing of the four-page doaument by 12
members of The Aspen Ingitute Corparate Vaues Strategy Group culminates a two-year
process. The Aspen Inditute Busness and Sod ety Program spearheaded thelengthy initiative in
collaboration with the Counal of Inditutiond Investors and the Busness Roundgble.

Orhe Center for Audit Quality, with the public company auditing profession, is committed to
protecting investors and ensuring the continued vibrancy of U.S. capital markets. The Aspen
Prindples play afundanental rolein achieving these gods,Osaid Cynthia Forndli, CAQ
executive director. Orhe Center is proudto join theranks of these influential organizationsin
suppoting these important principles.O

Key provisonsof The Aspen Prindples call for:

¥ Companiesto stop providing quaterly earningsgudance to andysts and to notrespondto
andyst estimates.

¥ Corporate boadsto communicate with Qongterm oriented investorsOon senior executive
compensation.

¥ Requiring senior executives to hold stock they are given for at least some period beyondther
tenure with the company, thustying them to thelong-term growth of the company.

¥ Banning senior executives from hedging therisk of long-term oriented stock option
compensation.
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¥ Providing for Grlawbacks,Owhich involve recouping senior executive compensation awarded
based on the achievement of paformance targets subsequently slashed or wiped out by
corporate finandal restatements.

Thefollowing companies, organizations groupsand individuds have adready signed onto The
Aspen Prindples, while others are expected to do so in coming weeks:
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AFL-CIO

Apache Corporation

Busness Roundtble

Counal of Inditutiond Investors

PepsCo, Inc.

Pfizer, Inc.

Xerox

New Y ork State Common Retirement Fund

Office Depot

TIAA-CREF

William H. Donddson, Donddson Enterprises, Inc.
Patrick W. Gross, TheLovdl Group

IraM. Millstein, Weil, Gotshd & Manges LLP and Senior Assodate Dean, Corparate
Govenance, Yale School of Management

JohnF. Olson, Gibson, Dunné& Crutche LLP
Henry B. Schacht, Warburg Pincus

The Center for Audit Qudity is an autononous nonpatisan, nonpiofit group affiliated with the
AICPA and based in Washington, D.C. The Center@ missionisto foser confidence in the audit
process and to aid investors and the capital markets by advandng condructive suggestionsfor
changerooted in the profession® core values of integrity, objectivity, honesty and trug.
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